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Introduction

Under the Equality Act 2010 (Gender Pay Gap 

Information) Regulations 2017, Proact IT UK, 

is obligated to share its UK gender pay gap 

statistics. With over 250 employees in Great 

Britain, Proact IT UK represents approximately 

21% of the global Proact employee population.

We are pleased to see the progress we are 

continuing to make across the business in order 

to continue promoting inclusion and making 

this a priority. As a business we have made one 

of our business objectives for 2024 and 2025 

to increase and improve our E, D & I agenda 

to ensure we are adopting and maintaining 

an inclusive environment and culture for all at 

Proact. Our continued focus will allow for all 

employees to come to work and be their whole 

selves and be respected for their contributions.

 

Current Status
In this report, we provide an overview of our 

initiatives over the past year and present our 

current strategies. We are proud to announce 

a significant achievement in our commitment 

to gender pay equity, with a 9% reduction in our 

gender pay gap this year since reporting in 2023. 

We remain dedicated to continuing our efforts 

to create a more equitable workplace for all.

Understanding the 
Gender Pay Gap
The gender pay gap is not just a statistic; it 

signifies the difference in average earnings 

between male and female employees. It is 

crucial to note that this goes beyond the scope 

of equal pay.

What are we doing to 
closing the Gap?

Grassroots Initiatives: 

Proact are beginning to build a relationship and 

partnership with the University of Sheffield to 

help embed new capabilities into our business 

through hiring and working with graduates. 

We want to help support Universities through 

as many means as possible; contributing to 

the curriculum, hosting talks and seminars 

from leading industry experts, also supporting 

students with hiring and recruitment skills.

To further our commitment to equal 

opportunities, we have introduced The Proact 

Scholarship—a sponsorship program supporting 

five undergraduate students from disadvantaged 

backgrounds, covering their full course fees for 

three years. Our goal is to remove financial barriers, 

ensuring these students have the opportunity to 

succeed without the burden of financial stress. 

Preference will be given to students studying 

Computer Science and other STEM disciplines. 

We will receive personal progress reports from 

the students annually and have the opportunity 

for in-person meetings to support and mentor 

them throughout their academic journey. Notably, 

two of the recipients are female, reinforcing our 

dedication to diversity in STEM.
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Proact is also engaging with young students 

to build interest in technology. We are visiting 

schools to introduce children to IT and 

cloud computing, demonstrating how these 

technologies are already a part of their daily 

lives. Through interactive presentations, hands-

on experiences with servers and equipment, 

and insights into our daily office environment, 

we aim to make IT an accessible and exciting 

career path for children of all backgrounds.

We also want to share stories specially from 

Women in our business to support, encourage 

and help address any challenges, barriers or 

perceived conceptions from students to working 

in a male dominated environment. Rather than 

just competing over the existing talent pool of 

female IT professionals, it’s Proact’s intention 

to showcase the many career possibilities for 

women in the Technology industry. 

Mentoring Opportunities

Proact aims to promote mentoring opportunities, 

strategically matching mentees with mentors 

based on their skills and development 

requirements. This approach seeks to enhance 

confidence and improve overall performance 

throughout the workforce, allowing for 

developing skill sets internally and allowing our 

female employees more opportunities.

Development Programmes

Leveraging insights from our internal PMI survey 

data and annual review comments, we are 

actively identifying areas for improvement to 

help build our development programmes. Each 

employee has a personal development plan in 

place to help focus and commit to any areas as 

individuals they wish to develop and improve 

over the course of the year. Neurodiversity and 

Menopause training.

Raising Awareness 

Proact has established dedicated working 

groups which were launched in 2024 to foster 

a culture free of discrimination. Through these 

groups, we aspire to empower employees to 

actively engage in initiatives promoting diversity 

and inclusion. These groups include Women in 

Tech, LGBTQ+, BAME, and Mental Health. Each 

group is committed to fostering a supportive 

and inclusive environment and has played a 

crucial role in shaping our E, D & I initiatives. For 

2025, we took a more inclusive approach by 

seeking input from our employees in shaping 

our People & Culture Calendar. This ensures 

that our initiatives and events truly reflect and 

support the diverse needs of our workforce.

Data Understanding

Our commitment to understanding gender 

and ethnicity data extends to working closely 

with managers. We aim to analyse and assess 

specific areas where increased focus is required 

and ensure that each Manager within the 

business understands the data and importance 

of closing the gender pay gap. 
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Attracting a Diverse Talent Pool

Proact is enhancing its recruitment processes 

to guarantee a balanced presentation of CVs 

for each role. Additionally, a diverse panel will 

be a key feature of our interview stage. We 

are continuously assessing and improving our 

internal recruitment and onboarding process 

to take on board and implement any feedback 

from our new joiners within the business. We’ve 

enhanced our Maternity Leave policy, making our 

benefits more appealing to women considering 

opportunities within our business. We regularly 

review and update our unconscious bias training, 

equipping managers with the knowledge to 

allow for fair and unbiased decision-making.

Recognition

Our ongoing efforts include the recognition of 

the invaluable contributions made by our women 

employees, facilitated by our Women in Tech 

working group. As part of International Women’s 

Day, we nominated women across the business 

that go above and beyond we announced the 

winner and awarded them through our reward 

and recognition scheme. We will continue to 

recognise our women and BAME employees for 

their continued efforts and contributions. 

Looking Ahead…
Despite the challenges, we are optimistic about 

the positive outcomes of the actions taken so 

far. We remain committed to our long-term 

goal of narrowing the gender pay gap and 

continue to review the data actively to analyse 

improvements and areas where we can be 

better. As a business we are committed to the 

initiatives we have identified in order to close 

the pay gaps and we are excited to drive these 

changes forward. 

Working with various schools has 
been incredibly rewarding for our 
Women in Tech working group. 
Our participation in career fairs 
and mock interviews has allowed 
us to connect with students and 
introduce them to the possibilities 
within the tech industry. Our unique 
initiatives in primary schools, where 
we discuss cloud computing and 
technology, have been met with 
great enthusiasm. By showing young 
boys and girls what working in an 
office looks like, we have sparked 
an interest in technology that many 
had not been exposed to before. 
These efforts are not only inspiring 
the next generation of engineers but 
also fostering an environment where 
gender equality is the norm.
Deni Bekyarova - Commercial Operations Manager
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Mean Hourly Rate Pay Gap

Median Hourly Rate Pay Gap

Key Facts & 
Figures

Proact 2024

Proact 2024

Proact 2023

Proact 2023

Proact 2022

Proact 2022

12.8%

21.8%

16%

29.0%27.8%

19.4%
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Upper Percentage of Women in Each Pay Quartile

Upper Middle Percentage of Women in Each Pay Quartile

Lower Middle Percentage of Women in Each Pay Quartile

13.1%

21.0%

33.9%

12.9%

22.2%

34.9%

13.0%

18.0%

38.0%

Proact 2024

Proact 2024

Proact 2024

Proact 2023

Proact 2023

Proact 2023

Proact 2022

Proact 2022

Proact 2022
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Lower Percentage of Women in Each Pay Quartile

Mean Bonus Pay Gap

Median Bonus Pay Gap

17.7%

34.5%

0.0%

17.7%

34.9%

-141.7%

23.0%

49.0%

-265.0%

Proact 2024

Proact 2024

Proact 2024

Proact 2023

Proact 2023

Proact 2023

Proact 2022

Proact 2022

Proact 2022
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Male Percentage of Staff Received Bonus 

Female Percentage of Staff Received Bonus 

82.7%

87.5%
81.0%

75.0%

79.1% 77.0%

Proact 2024

Proact 2024

Proact 2023

Proact 2023

Proact 2022

Proact 2022
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About Proact

Proact is Europe’s leading specialist in data and information management with focus on cloud services and data 
centre solutions. We help our customers to store, connect, protect, secure and drive value through their data 

whilst increasing agility, productivity and efficiency. We’ve completed thousands of successful projects around 
the world, have more than 4,000 customers and currently manage hundreds of petabytes of information in the 

cloud. We employ over 1,200 people in 12 countries across Europe and North America.

Founded in 1994, our parent company, Proact IT Group AB (publ), was listed on Nasdaq Stockholm in 1999 (under 
the symbol PACT). For further information about Proact’s activities please visit us at www.proact.eu

Proact Sweden
info@proact.se

(+46) 8 410 666 00

Proact U.S.
info@proact.eu

+1(847) 466-1415

Proact Finland
info@proact.fi

+358 (0)20 7919 240

Proact Netherlands
info@proact.nl

(+31) 30 30 33 200

Proact Denmark
info@proact.dk

(+45) 70 10 11 32

Proact UK
info@proact.uk

(+44) 1246 266300

Proact Norway
firmapost@proact.no

(+47) 22 89 23 89

Proact Estonia
info@proact.ee
+372 663 0900

Proact Belgium
info@proact.be
+32 2 725 45 18

Proact Germany
info@proact.de

(+49) 911 30999 - 0

Proact Latvia
info@proact.lv

+371 (6)7 819 444

Proact Czech Republic
cz.info@proact.eu
+420 272 072 600

https://www.youtube.com/@Proact_IT
https://www.linkedin.com/company/9459/
https://www.proact.eu
https://www.proact.eu/

